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The Personal Skills Programme (PSP) allows 
schools to track their pupils’ progress in the 
development of personal skills, providing 
evidence of character development in 
line with Ofsted inspection framework 
requirements.

During the creation of the PSP programme, 
SLQ carried out extensive research among 
teachers and senior leaders in schools, looking 
at the benefits of and demand for accredited 
personal development education.

Summary results of our 2019 Teacher and Education Survey

97%

97% schools surveyed in May 2019 

believe that learners are better prepared 

to progress onto further education, 

training or employment as a result of 

learning programmes which develop soft 

or transferable skills.

“There is a 
positive change in the 

Ofsted framework around 

enrichment and well-being, 

life-skills, and there seems 

to be a real focus around 
that now.” 

A grade with a 

piece of paper may open 

the door for pupils, but the 

transferrable skills actually 

get them to where they 

want to achieve.” 

“There’s a 
particular focus in the 

next few years on developing 

students beyond the exam 

results, making them ready 

for the workplace.”

Head of PSHE, 

Secondary Academy

Head of Department, 

Sixth Form College

Teacher, 
Sixth Form

89%

89% of schools surveyed agree that 

making students ready for their next 

step (ie education, employment or 

training) is a current priority.

87%

87% of school SLT see an accredited 

learning programme as a valuable way 

of delivering personal development 

education to pupils.
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The Personal Skills Programme provides schools with all the 
resources and support needed to help pupils develop their 
personal skills throughout their secondary school education.

The benefits of the Personal 
Skills Programme

Learners are assessed in each of the 
three awards against five skills in the 
SLQ Skills Framework: Communication, 
Teamwork, Self-Belief, Problem Solving 
and Self-Management. By providing 
evidence of the behaviours that develop 
these skills, learners create an effective 
portfolio of their abilities, demonstrating 
their progression while developing 
character and building resilience to 
challenges.

Schools that deliver PSP can also expect 
a quality assurance programme built on 
the experience of learners in relation 
to the intent and impact goals set for 
schools, the quality of which is reviewed 
during the delivery of the awards. 

Ofsted Inspections and 
Personal Development

According to the revised inspection 
framework in place from 
September 2019, schools now have 
a duty to support the character 
development of pupils.
 
Under the heading of Personal 
Development, judgements in this 
area will take into account how 
schools are developing pupils’ 
character, including the personal 
traits, dispositions and virtues that 
inform their motivation and guide 
their conduct.
 
In order to achieve to ‘Good’ or 
‘Outstanding’ in this judgement, 
schools will need to demonstrate 
that their curriculum and wider 
work support pupils in developing 
their character.

✔



4

The Personal Skills Programme provides 
schools with an accredited programme for 
developing the following skills, identified by 
Youth Employment UK as being in demand:

Communication

Problem
Solving

Self-
Management

Self-BeliefTeamwork

What is the Personal Skills 
Programme?

The Personal Skills Programme from SLQ, an Ofqual regulated 
awarding organisation with over 35 years’ experience in 
building leadership skills in young people, provides schools 
with accredited learning and certifications for pupils across 
secondary education (Years 7-11). 

Consisting of three separate awards, schools have the flexibility to either offer the 
entire programme or individual awards:

Through 10 hours of teaching time learners 
will create an effective portfolio of their 
abilities, providing evidence of their 
progression while developing character and 
personal skills. 

This provides schools with their own 
evidence of the intent, implementation and 
impact of their curriculum design aimed 
at developing resilience and character in 
their pupils without creating additional 
workload for busy teaching staff award can 
be delivered through existing timetabled 
sessions, enrichment days or tutor time.
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The Personal Skills Programme consists of three individual awards that have been designed to 
allow learners to develop the skills and behaviours they need to be better prepared for their next 
step in education or employment.

These awards have the flexibility to be delivered as an entire programme or as individual 
courses, applied to specific year groups. The three awards that make up the Personal Skills 
Programme are as follows

How does each Learner benefit?

Suggested 
School Year

Year 7 Year 8 Year 9 Year 10 Year 11

Description Learners develop 
and demonstrate 
the personal skills 
needed to feel 
and be part of 
their new school 
environment.

Towards the end 
of their course, 
pupils work with 
their peers to 
create and deliver 
a ‘welcome pack’ 
for the next year’s 
intake.

Learners develop 
the skills and 
behaviours in the 
Skills Framework 
through becoming 
an active part 
of their school 
community.

They identify and 
explore an issue 
that is important 
to your school’s 
environment, 
delivering an 
awareness-raising 
campaign to peers.

Pupils deliver 
an event in an 
area of interest 
to their school, 
encouraging 
others to 
participate in their 
school community 
through the event.

Learners identify 
what they want 
to achieve in their 
potential career 
journey and plan 
the development 
of their own 
personal skills to 
accomplish this.

Pupils reflect on 
their personal 
and character 
development 
throughout their 
school life and 
focus on the 
benefits that this 
will give them in 
achieving their 
next steps.

Through 10 hours of teaching time, 
learners will create an effective portfolio of 
their abilities, providing evidence of their 
progression while developing character and 
personal skills. 

All three awards provide schools with their 
own evidence of the intent, implementation 
and impact of their curriculum design aimed 
at developing resilience and character in their 
pupils without creating additional workload 
for busy teaching staff. The award can be 
delivered through existing timetabled sessions, 
enrichment days or tutor time.

Each award only 

requires 10 hours 

of teaching to 

deliver!

10 
Hours
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The SLQ Pioneer School initiative gives recognition to schools who are innovative in their whole 
school vision for skills development and provides an opportunity to be at the forefront of shaping 
and delivering this exciting new learning programme.

Schools involved in the Pioneer School initiative will have an exclusive opportunity to deliver 
to programme to their pupils and benefit from the feedback gathered, which will lead to 
refinements in the PSP programme.

By working with SLQ to lead the way in whole-school, personal skills development, Pioneer 
Schools will be able to ensure that the programme supports schools in their delivery of academic 
programmes and in providing evidence against Ofsted inspection frameworks.

What’s involved in being a Pioneer School?

How to become a Pioneer School

Sign 
Up

Receive 
Resources

Provide 
Feedback

Develop 
Programme

Provide 
Experience

Implement 
Updates

Sign up to deliver PSP to at 

least one year group

Receive resources and 

support materials from SLQ

Provide feedback and lessons 

learned from delivery

Work with 

SLQ to develop 

programme

Provide experience and share good 

practice to other schools

Implement updates as 

they arise and report 

back on their effect
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Benefits of being a Pioneer 
School
• Provide input to enable the programme to 

meet your needs and expectations

• Access to resources to track student 
progress and support programme delivery

• Network with colleagues in pioneer schools 
to share good practice

• Free training to support delivery

• Flexibility of course to enable schools to 
deliver within their curriculum restraints

• Provide evidence of development of 
character in line with new Ofsted 
framework requirements

• Prepare students to become more confident 
and resilient

• Develop desired character traits and 
behaviours in students

What’s expected of a Pioneer 
School?
• To deliver the programme to at least one 

year group

• To provide feedback to SLQ on strengths 
and weaknesses of the programme

• To participate in sharing good practice 
with other pioneer schools

• To participate in training

• To highlight success stories for potential 
case studies

Being a Pioneer School for the Personal Skills Programme is a collaborative partnership with SLQ, 
working to ensure that the programme develops to suit as many schools and pupils as possible.

In addition to shaping the future of personal skills development, your school will enjoy increased 
profile and status, demonstrating best practice in preparing young people for the next step of 
their education journey and providing guidance to other schools in your local community.

What are the benefits and expectations of being a 
Pioneer School?
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Further Information:

To find out more about our Personal Skills Programme and how 
you can help shape its development as a Pioneer School, contact 
Maria Hoather, our National Lead for Character Education.

Call 07964 409469 or email mhoather@slqskills.org

For more information search
SLQ Skills

To find out more, contact us today.

talk@slqskills.org

@SLQskills

SLQ is the registered 
awarding organisation 

for personal skills 
development qualifications 

and awards.

SLQ
24 Linford Forum
Rockingham Drive
Linford Wood
Milton Keynes
MK14 6LY

01908 689180
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